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Closing the gender retirement savings gap

Addressing barriers to retirement savings for women

Women are 40% less H
confident in their ‘
retirement.’
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What can employers and financial professionals do?

Design benefit programs to “lift all boats”

* Adopt auto-features.
* Innovate benefits to help with student loan debt and emergency savings.

Bolster financial 1Q to improve behavior
* Deliver personalized communications to encourage positive actions.

Use plan data and research to help improve outcomes

* Implement targeted communications and education.
* Understand employer’s competitiveness and enhance benefits if necessary.

Utilize other platforms to foster organic discussions

* Use business resource groups (BRGs) to promote underutilized benefits.

For more information read Closing the gender gap in retirement savings.

Source of Data Shown: The T. Rowe Price Retirement Savings and Spending Study is a nationally representative online survey of 401(k) plan participants and retirees. The survey has been fielded
annually since 2014. The 2022 survey was conducted between June 24 and July 22. It included 3,895 401(k) participants, full-time or part-time workers who never retired, currently age 18 or older, and
either contributing to a 401(k) plan or eligible to contribute and have a balance of $1,000+. The survey also included 1,136 retirees who have retired with a Rollover IRA or left-in-plan 401 (k) balance.
NMG Consulting conducts this annual survey on behalf of T. Rowe Price.
"How confident are you about retirement (on a scale of 0 to 10)? 22% of women ranked in the top 3 boxes (those who rated their confidence levels at 8, 9, and 10) versus 37% of men, a difference of 40%.

2Source: T. Rowe Price Retirement Savings and Spending Study, 2022. Figures shown are the medians. Estimated annual 401(k) contribution (median expected contribution % x median personal income).
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Important Information

This material is provided for general and educational purposes only and is not intended to provide Information contained herein is based upon sources we consider to be reliable; we do not,
legal, tax, or investment advice. This material does not provide recommendations concerning however, guarantee its accuracy.

investments, investment strategies, or account types; it is not individualized to the needs of any
specific investor and is not intended to suggest any particular investment action is appropriate for
you, nor is it intended to serve as the primary basis for investment decision-making.

Past performance is not a reliable indicator of future performance. All investments are subject
to market risk, including the possible loss of principal. All charts and tables are shown for
illustrative purposes only.

The views contained herein are those of the authors as of March 2024 and are subject to change

. . . . . . T. Rowe Price Investment Services, Inc., distributor, T. Rowe Price Associates, Inc.,
without notice; these views may differ from those of other T. Rowe Price associates. ' '

investment adviser.
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